Characteristics of a Teen Teacher:

1. A person of spiritual depth – passionate about Christianity

2. Possessing a heart for the teens – must like them, enjoy being around them, be concerned for each one of them, and be willing to take time to get to know them

3. Leads a life that is a good example of faith

4. A person of patience, humility, and tolerance for others – has a high “shock threshold” (e.g., If a teen tells you that he/she finds the Bible boring, do not react emotionally or make the individual feel as though they are condemned for feeling that way.  Instead, be willing to explore why the teen feels that way.)

5. In touch with issues/concerns impacting teens

6. Possess a sense of humor – be fun-loving

7. Not arrogant or stand-offish – willing to entertain questions and not quick to be critical of unfamiliar or different ideas

8. Able to draw out class discussion and participation

9. Able to make classes interesting to teens and relevant to their lives – does not bore them to tears

10. Able to exercise order in the classroom

Selection and Training Teachers:

Selection process:

1. Student evaluations/questionnaires (anonymous) concerning types of classes and teachers

2. Maintaining a regular pool of teachers – better to have 4 or 5 good teachers than 20 ineffective teachers

3. Provide a means of rotation to prevent burnout on the part of teachers and students

Training program concepts:

1. Team teaching with a mentoring program

2. Seminars/classes for teacher training

3. Development of a teaching schedule that allows teachers to know in advance when they will teach and the subject matter

4. Develop a resource list and make the material available to the teachers – a library

5. Investigate teacher training classes provided by other congregations and encourage teachers to attend

6. Using evaluations, discuss strategies for improvement with individual teachers

7. Hold periodic meeting for teachers to share their experiences

8. Provide a means of recognizing outstanding teachers and highlight their methods so that others can learn from them
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